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AGREEMENT
 
By and between the Village ofGreen Island,
 
Albany County, New York (Green Island) and
 
LOCAL 756GI - COUNCIL 82 - AFSCME - AFL-CIO
 
PREAMBLE
 
Ibis Agreement made and entered into by and between the Village of Green Island, a 
municipal corporation of the State of New York in the County of Albany, with its 
principal place of business and office at the Village Municipal Building, Green Island, 
New York, hereinafter referred to as the "Employer" or the "Village" and the NYS Local 
Enforcement Union, Council 82 AFSCME, AFL-CIO, hereinafter referred to as the 
"Union", Green Island, New York. 
Both parties mutually agree that their objective is for the good and welfare of the 
Employer and Union alike. Both parties further agree that in the interest of collective 
bargaining and harmonious relations, they will at all times abide by the terms and 
conditions as hereinafter set forth and agreed upon. The Employer and Union regard all 
personnel as public employees who are to be governed by high ideals and honor and 
integrity in all public and personal conduct so as to merit the trust and confidence of the 
general public and fellow employees. 
It is the intent and purpose of the parties to set forth herein their entire agreement 
covering rates of pay, wages, hours of employment and other conditions of employment, 
to increase the efficiency and productivity of employees in the Police Department and to 
provide for prompt and fair settlement of grievances without any interruption or other 
interference with the operation ofthe Police Department. 
ARTICLE 1 
RECOGNITION 
1.1 The Employer recognizes the Union as the sole and exclusive bargaining 
agent for the purposes of establishing wages, hours and terms and conditions of 
employment for all full-time employees of the Police Department in the job title ofPolice 
Officer, but excluding all part-time employees and managerial employees. 
1.2 The job title used above is for descriptive purposes only. Its use is neither 
an indication nor a guarantee that this title will continue to be utilized by the Employer. 
RECEIVED 
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ARTICLE 2
 
DUES DEDUCTION
 
The Employer agrees to deduct from the wages of the employees in the 
Union the dues of the union as any member thereof shall individually and voluntarily 
authorize in writing and remit it to such Union. Each individual employee shall have the 
right to revoke such authorization, by written instrument, at any time. 
ARTICLE 3 
NO STRIKE PROVISION 
3.1 The Union agrees that it shall not cause, instigate, condone or engage in 
any strike or "sick out" against the employer nor shall it impose upon its members the 
obligation to assist or participate in any such strike against the Employer, in any manner, 
directly or indirectly. 
3.2 The Union shall exert its best efforts to prevent and terminate any strike 
against the Employer, including direct mail to each member, advising them of the 
illegality of any strike. 
ARTICLE 4 
MANAGEMENT RIGHTS 
4.1 Management Rights. Except as expressly limited by other provisions of 
this Agreement, all of the authority, rights and responsibilities possessed by the Employer 
are retained by it including, but not limited to: the right to determine the mission, 
purpose, objectives and policies of the Employer; to detennine the facilities, methods, 
means and number of personnel required to conduct Employer programs; to administer 
the department, including the selection, recruitment, hiring, appraisal, training, retention, 
promotion, assignm~nt or transfer of employees; to direct, deploy and utilize the work 
force; and to discipline or discharge employees in accordance with the provisions of this 
Agreement. 
Work Rwes. Whenever the Employer changes work rules or issues new 
work rules, the Union will be given at least five days prior notice, except 
in case of an emergency, before the effective date in order that the Union 
may discuss said rules with the Employer before they become effective if 
the Union so requests. Notice will be given to employees before such 
rules take effect and a copy will also be given to the Union. An 
unresolved complaint as to the reasonableness of any work rule, or any 
complaint involving discrimination in the application of any rule, shall be 
resolved through the grievance procedure. Existing rules and regulations 
shall remain in full force and effect unless modified as set forth above. 
4.3 
Management's exercise of its rights under this Article will not alter conditions of 
employment outlined elsewhere in this Agreement. 
ARTICLES 
COMPENSATION 
5.1 Effective June 1, 2007, the annual salary rate for patrolman and starting 
patrolman will be as follows: 
Starting Patrolman 
June 1, 2007
 
$27965.00 ifAcademy training and certification is paid by the Village.
 
$36,970.00 if already Academy trained and fully certified.
 
Patrolman
 
After one full year of continuous service with the Village $37995.00.
 
Effective June 1, 2007 the annual salary rate for sergeant will be 
$42,267.00. 
Each of the above salary schedules shall be increased by two and one half 
(2.5%) percent on December 1,2007, June 1,2008, and December 1,2008. 
5.2 The annual salary rate of an Officer shall be increased by longevity 
payments of $250 for five (5) years; $ 400 for ten (10) years; $ 550 for fifteen (15) years; 
and $ 700 for twenty (20) years ofservice, respectively, effective June 1,2001. 
5.3	 Officers shall be paid at an hourly rate of one and one half of their regular 
hourly rate for each hour worked in excess of forty (40) hours in a regular 
workweek. Officers may elect to receive comp time for overtime worked 
in a regular work week. Such comp time will be paid at one and one half 
times the regular base rate of the officer and may be accwnulated up to a 
maximwn nwnber of one hundred twenty hours (120 hours) from June 1 
through November 30 of each year and if not used will be paid in cash 
during December of each year. Officers may accwnulate comp time from 
December 1 of each year through May 31 of the following year and if not 
used will be paid in cash in the following month of June of each year. 
Comp time must be reported weekly with hours worked to the payroll 
department during the week in which it is accrued. 
5.4 An Officer whose absence is covered by Worker's Compensation shall 
continue to receive regular salary for which the Village will be partially reimbursed by 
the Worker's Compensation insurance carrier. Such arrangements shall be re evaluated 
after six (6) months of such payments during any consecutive twelve (12) months and, 
thereafter, Worker's Compensation payments shall be made directly to the Officer. 
5.5 In lieu ofholidays, each Officer shall receive ten (10) days pay on the first 
payday in December ofeach year for the following holidays: 
New Year's Day Labor Day 
Lincoln's Birthday Columbus Day 
Washington's Birthday Veteran's Day 
Memorial Day Thanksgiving Day 
Independence Day Christmas Day 
Beginning on June 1,2004 Martin Luther King Day shall be added to this 
list ofpaid holidays. 
New Officer's will receive holiday pay for the number of holidays accrued 
since their employment date. 
5.6 An Officer called to duty from a non-active duty status shall receive a 
minimum of three (3) hours pay. This does not apply to regularly scheduled overtime 
immediately preceding the following shift. 
5.7 Payday shall be Thursday (or Wednesday, when Thursday is a holiday) 
and, with appropriate authorization, the Village shall continue weekly deductions from 
the Officer's pay for credit union, savings bonds and PBA dues. 
5.8	 Effective upon the signing of this contract, the Village will recognize the 
attendance of one officer at the annual Police Convention, usually held in 
May ofeach year, for a maximum period ofthree (3) days. 
5.9 In the event that the Chief of Police is absent for an extended period of 
time (e.g., scheduled vacation or extended sick leave) the Chief of Police may designate 
an Acting Chief when so authorized and approved in advance by the Mayor and in her 
absence, by the Executive Assistant to the Mayor. The officer so designated shall receive 
an additional Two ($2.00) Dollars per hour in addition to his regular police officer's base 
pay. 
ARTICLE 6 
DffiC~LmARYPROCEDURE 
6.1.1 Civil Service Rights. Except as specifically modified by this Agreement, 
all employees covered by this contract shall be entitled to the full procedures set forth 
under §75 and §76 of the New York State Civil Service Law or the alternate disciplinary 
procedure mentioned below. 
6.1.2 Notice of Discipline. The notice of charges shall be served on the 
employee and the PBA and shall include a statement of proposed discipline and may 
include a notice of suspension without pay, if the same has not been issued earlier. It is 
understood that the Employer's proposed discipline is at its sole discretion. It is also 
agreed that the discipline finally imposed shall not exceed the scope of disciplinary 
actions contained in the written notice of discipline to the employee and the employee's 
union representative. Notwithstanding the foregoing sentence, the Employer's proposed 
discipline shall not limit the penalty imposed by any impartial hearing officer. The Union 
and Village have the right to meet prior to the issuance of any official disciplinary 
document to attempt to resolve the issue before official disciplinary charges are 
produced. 
6.1.3 Suspension Pending Hearing. An employee served with a notice of 
discipline agrees to waive in writing the maximum period of suspension without pay as 
described in §75 of the Civil Service Law and agrees that the Employer may suspend 
without pay said employee for a period not to exceed sixty days pending resolution of 
disciplinary actions provided, however, that in any case where the employee has been 
charged with a felony, the suspension without pay may, at the employer's discretion, 
continue for a period not to exceed 120 days. The period of suspension without pay shall 
be automatically extended by the length of any delay brought about by the employee or 
the employee's representative. Any suspension without pay may be considered in whole 
or in part in any final disciplinary action. 
6.2.1 Employees who receive written notice of discipline shall have the 
opportunity to elect to proceed under Civil Service Law §75 and §76 or under the 
alternate disciplinary procedure. 
6.2.2 Within the time to answer P!ovided by the Civil Service Law, the 
employee will elect in writing the procedure to be followed and shall answer the charges 
in writing. Such election shall be in writing, given to the Chief of Police, or the Chiefs 
designee, and shall not be withdrawn by the employee at any time. 
6.2.3 If the employee denies such charges, a hearing shall be scheduled within 
sixty (60) days from the Village's receipt of the employee's answer to the charges. 
In cases where the employee has elected the alternate disciplinary 
procedure, within five (5) days from said receipt of the employee's answer, the parties 
shall meet to agree on an arbitrator if the alternate procedure is chosen. If the parties fail 
to agree, they shall pick an arbitrator from a list of five (5) agreed upon to conduct a 
hearing as set forth below. 
Said neutral arbitrator shall then conduct a hearing on said charges within 
sixty (60) days and make his decision within thirty (30) days of receiving all pertinent 
information. The arbitrator shall decide guilt or innocence, and if guilty, determine the 
appropriate penalty. This decision shall be final and binding on all parties. 
ARTICLE 7 
PERSONNEL FILES 
7.1 For purposes of this Article, there shall be one official personnel file 
maintained for an employee. The official personnel file shall contain all memoranda or 
documents relating to such employee's employment, including, but not limited to, 
documents which contain criticism, commendation, appraisal or rating of job 
performances, excluding confidential medical information. 
7.2 An employee or the employee's representative shall, within forty-eight 
(48) hours of a written request delivered, personally to the Chief, or the Mayor, or 
Mayor's designee, have an opportunity to review such employee's personnel file in the 
presence of a Union official (if so requested) and the Chiefor the Chiefs designee. 
7.3 An employee shall be permitted to place in one's own personnel file a 
response of reasonable length to anything contained therein which such employee deems 
to be adverse. 
7.4 An employee will be notified when a letter of criticism, poor evaluation, 
or other document, which, in the Chiefs opinion, is derogatory in nature, is placed in the 
employee's personnel file. 
7.5 Except as specifically prohibited by law, an employee shall be notified of 
freedom of information requests and subpoenas for access to the employee's personnel 
file. 
ARTICLE 8 
HOURS OF WORK 
8.1 The work week of Officers shall begin on Friday and end on Thursday and 
the normal work schedule shall be eight (8) consecutive hours on five (5) days during 
each work week commencing at midnight, 8:00 a.m. or 4:00 p.m, or such special 
assignments, as may be designated by the Chiefof Police. 
8.2 Officers shall be permitted to switch their working shifts provided that 
such arrangements do not result in the payment of overtime, subject, however, to prior 
approval ofthe Chief. 
ARTICLE 9 
VACATIONS 
9.1 During the first year of employment, an Officer shall accrue vacation 
credits at the rate of .75 days per month, plus a bonus day to be credited to the Officer's 
first annual anniversary ofemployment. 
9.2 After the first year of employment, an Officer shall accumulate vacation 
credits at the rate of 1.25 days per month. 
9.3 Scheduling. Vacations shall be scheduled insofar as practicable at times 
most desired by each employee, provided it meets with the approval of the Chief of 
Police. When two or more employees seek the same vacation period, preference will be 
given to the most senior employee where operating circumstances permit. Vacations 
shall not be taken, except where approved by the Chief of Police in writing. Once 
approval is given by the Chief of Police for single day vacation, senior officers may not 
"bump" junior officers from that date 
Shift Bidding. 
Christopher J. Parker (Sergeant) 
(a) Above is the official list of seniority for the membership of the 
Green Island Police Department. Shift bidding will be based upon the aforesaid seniority 
list. There will be one (1) official shift bid posting for each calendar year, which will 
cover the periods from January 1 to December 31 of each year. Shift bids will be 
submitted no later than seven (7) days prior to the commencement of the next shift bid. 
Ranking officers may be re-assigned a shift in order to provide seniority coverage to said 
shift. Any such re-assignment will become effective sixty (60) days after notification to 
the officer being re-assigned. 
(b) Shift Differential.· Effective with the signing of this contract there 
will be a shift differential as follows; 4 p.m. to Midnight: $1.00 per hour and Midnight to 
8 a.m.: $.95 per hour. 
(c) Bidding. Choice ofvacation shall be by seniority. Members of the 
unit shall draw vacation assignments among themselves by seniority. However, after 
March 31 of each year, a senior officer will not be able to "bump" a junior officer from 
said officer's chosen vacation assignment. All officers will initially be limited to two 
weeks vacation from the prime months of June, July and August, unless the individual 
elects to draw less than two weeks of "Prime" months or none of same. 
9.5 Accumulation. An employee covered by this Agreement may accumulate 
from one year to the next a total maximum accumulation of forty-five days. All 
terminated employees will be allowed to receive compensation for unused vacation time 
"on the books" as of the date of termination up to a maximum of forty·five (45) days. 
During any given year, employees may use such accumulated unused vacation leave in 
addition to the annual vacation leave, which is credited for that year. Use ofaccumulated 
unused vacation leave must be approved by the ChiefofPolice in writing. 
9.6 Retirement. Upon retirement or termination of employment, an employee 
covered by this Agreement shall receive a lump sum payment for all accumulated unused 
vacation days, up to a maximum of forty-five (45) days. 
9.7 Vacation. Vacation of less than a full day may be taken only with prior 
approval of the Chief, and calculated in hours instead ofdays. 
ARTICLE 10 
SICK LEAVE 
10.1 Allotment. Each employee covered by this Agreement shall receive 
twelve (12) days of sick leave each year, accruing at the rate of one day per month, plus 
one additional day, upon his/her anniversary date of employment, after completing one 
year of continuous service. Three (3) days of such leave may be used for family illness. 
10.2 Newly Hired Employees. Newly hired employees covered by this 
Agreement shall not be entitled to sick leave until they have graduated from Municipal 
Police Training School. Upon graduation from such school, newly hired employees will 
be credited with three sick days. 
10.3 Accumulation. Sick leave may be accumulated to a maximum of one 
hundred and eighty (180) workdays. 
10.4 Notice of Accumulation. The Employer shall report accumulated sick 
leave to each employee annually. 
10.5 Use of Vacation Credits. An employee who has exhausted sick leave 
credits may be allowed to use vacation to cover absence due to illness. 
10.6 Sick leave may be accumulated to 180 days, sick time reimbursement will 
be set at $15 per day after five (5) years of service, $20 per day after ten 
(10) years of service, $25 per day after fifteen (15) years of service and 
$30 per day after twenty (20) years of service effective June 1, 1991. 
Compensation will only be realized when employee reaches the cap or 
upon termination of employment with the Village. Reimbursement will be 
made through the payroll department starting with the third payroll in June 
of 1989 and each and every year thereafter. 
10.7 Leave for sickness in an Officer's immediate family, which requires the 
presence of an Officer, may be charged against sick leave upon the prior approval of the 
Chief of Police. After four (4) consecutive days of sick leave, the Executive Assistant to 
the Mayor or the Mayor shall, also, have the right to ask an Officer to provide the Village 
with a statement from a licensed physician. certifying to the need for the absence and the 
Village may require an examination by a physician designated and paid by the Village. 
10.8 In its discretion, the Village may advance sick leave time to an Officer 
absent due to personal illness, other than absence covered by Worker's Compensation, 
who has exhausted all accumulated sick leave, vacation and personal days. Such 
advances shall not exceed thirteen (13) days and shall be "repaidII by subsequent accrual 
of sick leave or from wages. Thereafter, an employee with more than one (1) year 
continuous service may, at the discretion of the Village, be paid for not more than fifty 
(50) days ofcontinuous absence. 
10.9 Notice of Sick Leave. Except in extenuating circumstances as determined 
by the Chief of Police, an employee must notify the Employer at least two hours before 
the normal starting time of absence from work that day. Such notification shall be given 
to the Chief ofPolice or the Chiefs designee. A report to a designee shall be followed by 
a personal contact by the employee to the Chief of Police at the beginning of the next 
regular scheduled shift of the Chief of Police. Failure to do this may be considered to be 
leave without pay. 
10.10 Verification. Use of sick leave by employees shall be monitored by the 
Chief of Police. If, in the opinion of the Chief of Police, an employee's use of sick leave 
is not in the best interest of the Department, the employee shall be advised of possible 
consequences. Actions taken by the Chief of Police may include the requirement of the 
employee to provide a doctor's certificate once five days have been used in anyone year 
period, commencing on each employees anniversary date for any absence related to 
illness, provided at the employee's expense. Such expense may be applied to health 
insurance coverage subject to the provisions of the health insurance plan. The Employer 
may also require an employee to be examined by a Village appointed physician. 
ARTICLE 11 
BEREAVEMENT LEAVE and PERSONAL LEAVE 
11.1 As ofJune I, 1987, any Officer employed by the Village on or before June 
1, 1978 shall be credited with three (3) days of personal leave, and thereafter except as 
herein otherwise provided, shall be credited with three (3) days personal leave each year 
on June 1st. Personal leave is not cumulative. Unused credits are cancelled on May 31st 
of each year. 
11.2 Any new Officer hired after June 1, 1978 shall accrue 1.5 days ofpersonal 
leave upon commencement of employment and an additional 1.5 days upon satisfactory 
completion of the probationary period of six (6) months. Each Officer shall be credited 
with three (3) days personal leave on the Officer's annual employment date. Personal 
leave is not cumulative. Unused credits are cancelled on an Officer's annual employment 
anniversary date and are not compensated by money payments at any time. 
11.3 Personal leave may be drawn only at a time convenient to and approved 
by the appointing authority; provided, however, that personal leave allowed for religious 
observance shall be granted on the days and hours required, insofar as the same may be 
granted at such time without interference with the proper conduct of government 
functions. 
11.4 Each Officer shall receive up to three (3) days per death per year for death 
in the immediate family. The immediate family is defined as an Officer's spouse, parent, 
child, sister or brother. Such bereavement time is not cumulative nor can it be liquidated 
by cash at any time. 
11.5 The foregoing provisions of this Article will not apply when an employee 
is off duty for other reasons such as: 
Leave of absence (other than connected with death) 
Holiday 
Ulness 
Injury 
Personal leave 
Layoff 
Vacation 
11.6 The Employer may, upon prior request, grant additional days of 
bereavement leave. 
11.7 Probationary employees will receive bereavement leave at the discretion 
of the Chiefof Police. . 
ARTICLE 12 
INSURANCES 
12.1	 The Village currently provides health insurance programs through Capital 
District Physicians Health Plan, and Blue Shield of Northeastern New 
York, Community Blue. These plans and their respective co-pays will 
continue to be provided during the period that each contract is in effect for 
the current health care contract period. Each Police Officer shall pay ten 
percent (10%) of the total health insurance premium on a pro rata basis 
from each weekly paycheck on a pre-tax basis. All new police officers 
hired after June 1,2007 will pay twenty per cent (20%) of the total health 
insurance premium according to the same terms above. 
12.2	 The dental plan currently in effect and administered by BENETECH will 
be maintained through the dental contract coverage period. 
12.3 It is understood by both the Union and the Village that replacement Health 
Benefit Programs may be necessary and warranted during the course of this contract 
12.3	 For the tenn of this contract, after retirement, an Officer shall have health 
insurance maintained by the Village at the same cost as active working 
Officers, or the substantial equivalent thereof. In case ofdeath of a retiree, 
the spouse shall have the option to pick up the same coverage after three 
(3) months at the given rate. 
12.4	 Police Officers who elect not to be covered under the current Village 
health insurance plan will be eligible to receive a cash buyout. The buy 
out schedule is as follows: 
(I) Sin~epersoncoverage $1,500.00 
(II) Two person coverage $2,500.00 
( III ) Family coverage $3,000.00 
Any Police Officer who elects to participate in the buyout program must 
first provide proof satisfactory to the Village that he/she has health 
insurance coverage from another source. Elections made on and after the 
date this contract is signed will be pro rated. The appropriate buyout 
payment will be made by June 30 of the fiscal year following the year in 
which the election to terminate Village plan coverage is made by the 
Officer. 
ARTICLE 13 
RETIREMENT 
Officers shall be covered by the New York State Policemen's and 
Firemen's Retirement System Plan 384-D, 20 year plan, non-contributory. 
ARTICLE 14 
MEAL ALLOWANCE 
Newly hired employees who are in Municipal Police Training School shall 
not be entitled to meal allowance. A meal allowance of $8.00 will be provided by the 
Employer to all other employees of the police department for all schools whereby the 
employee is directed to attend or approved or attend by the Employer. Payment of the 
meal allowance shall follow the submission of a receipt of expenditure. 
ARTICLE 15
 
GRIEVANCE PROCEDURES
 
Step 1: An employee or group of employees may submit 
grievances, which affect them personally and shall submit such grievance to the 
department head. The department head will respond in writing within seven (7) days. 
Step 2: IF THE AGGRIEVED EMPLOYEE IS NOT SATISFIED 
WITH THE RESPONSE FROM THE DEPARTMENT HEAD, OR IF NO ANSWER IS 
RECEIVED WITHIN SEVEN (7) DAYS, HElSHE MAY APPEAL TO THE 
EXECUTNE ASSISTANT OR HIS DESIGNEE WITHIN FIVE (5) DAYS FROM THE 
RECEIPT OF THE RESPONSE OR FROM THE DAY OF AUTOMATIC 
PROGRESSION, IF NO RESPONSE IS RECENED. THE EXECUTIVE ASSISTANT 
OR HIS DESIGNEE MAY MEET WITH THE UNION PRESIDENT OR OTHER 
AUTHORIZED REPRESENTATIVE OF THE UNION WITHIN FNE (5) DAYS OF 
THE SUBMITTING OF THE GRIEVANCE. HOWEVER, IN ANY CASE, THE 
EXECUTNE ASSISTANT OR HIS DESIGNEE SHALL DELIVER TO THE UNION 
PRESIDENT OR OTHER AUTHORIZED REPRESENTATIVE OF THE UNION A 
WRITTEN RESPONSE WITH RESPECT TO THE GRIEVANCE NO LATER THAN 
TEN (10) DAYS AFTER HIS RECEIPT OF THE GRIEVANCE. 
Step 3: IN THE EVENT THE UNION IS NOT SATISFIED WITH 
THE RESPONSE OF THE EXECUTIVE ASSISTANT, OR HIS DESIGNEE, WITH 
RESPECT TO A GRIEVANCE INVOLVING THE INTERPRETATION OR 
APPLICATION OF THIS AGREEMENT, IT MAY WITHIN TWENTY (20) DAYS 
AFTER RECENING THE RESPONSE, OR IF NO RESPONSE IS FORTHCOMING, 
REFER THE GRIEVANCE TO THE PERSONNEL COMMITTEE OF THE VILLAGE 
BOARD WITHIN THIRTY (30) DAYS OF RECEIPT OF THE GRIEVANCE. A 
WRITTEN DECISION SHALL BE GNEN TO THE UNION NO LATER THAN 
FIFTEEN (15) DAYS FOLLOWING SAID HEARING. THE COMMITTEE SHALL 
HEAR THE GRIEVANCE, MAKE FINDINGS OF FACT, CONCLUSIONS, AND 
RECOMMENDATIONS. THESE RECOMMENDATIONS WILL BE BINDING FOR 
ALL. 
Step 4: If the Union is not satisfied with the Step 3 answer they 
may appeal the decision to an independent panel for final resolution. 
ARTICLE 16 
UNION REPRESENTATION 
An employee shall be entitled to be represented by the Union or by private 
counsel selected at hislher own expense at each step of the disciplinary procedure set 
forth in Article 6. It shall be the employee's responsibility to obtain such representation 
within a reasonable time. 
ARTICLE 17
 
BURDEN OF PROOF
 
In all disciplinary proceedings the employee shall be presumed innocent 
until proven guilty and the burden of proof on all matters shall rest upon the Employer. 
Such burden of proof, even in serious matters, which might constitute a crime, shall be 
preponderance of the evidence on the record and shall in no case be proof beyond a 
reasonable doubt. 
ARTICLE 18 
LIMITATIONS 
An employee shall not be disciplined for acts, except those, which would 
constitute a crime, which occurred more than twelve (12) months prior to the service of 
the notice of discipline. The employee's whole record of employment, however, may be 
considered with respect to the appropriateness of the penalty to be imposed, if any. 
*Unless otherwise specified, days as used in this Article shall mean calendar days. 
ARTICLE 19 
CLOTIllNG AND EQUIPMENT 
UNIFORM ALLOWANCE 
19.1 (a) The Village shall supply each newly appointed Officer with a 
complete issue ofuniforms and equipment. Specify issued equipment. 
(b) Each Officer shall receive a payment of $ 195.00 every six (6) 
months for the maintenance and replacement ofuniforms and equipment. 
(c) The Village shall replace uniform and equipment items destroyed 
in the line of duty after review of circumstances of the loss or destruction and approval by 
the Chief. 
19.2 The employer shall supply all newly appointed employees with a complete 
set of uniforms and equipment, and the Employer shall replace items of uniforms and 
equipment destroyed or damaged in the performance of duty. The initial supply of 
equipment and uniforms shall be the following: two summer shirts, two summer pants, 
one spring coat, one rain coat, two Green Island Police Badges and one J.D. card, all 
brass accompanying clothing, one police hat for summer, one police hat for winter, two 
winter pants, one pair of police shoes or boots, one winter coat, one tie and tie clip, a 
complete set of leather equipment and one properly maintained and functional handgun. 
21.3 The uniform clothing allowance shall be $390.00 per year after first year 
of employment for each full time employee of the Police Department. The uniform 
clothing shall be purchased only at the store(s) selected by the Employer. A copy of the 
invoice showing all items of clothing purchased and price of each shall be submitted to 
the ChiefofPolice. 
21.4 Uniforms shall be worn as directed by Department policy and procedures. 
ARTICLE 20 
USE OF PRIVATE VEmCLE 
Any employee requested or directed to use any vehicle other than one 
owned by the Village of Green Island for any activity related to the employee's duties 
shall be compensated for the use of such vehicle at the rate set by the Village Board 
from time to time. 
ARTICLE 23 
REPLACEMENT OF PERSONAL ITEMS 
Personally owned items damaged in the course of any employee's duties 
shall be replaced or repaired. If the item is not replaceable, the item's value amount shall 
be paid to the employee, not to exceed the maximum amount set forth in this Article. All 
personally owned damaged items should be related to police duties and replacement 
value should be comparable to what is expected in the performance of the employee's 
duties. The maximum amount authorized under this Article is one hundred and twenty 
five dollars ($125.00) per year; however, the Employer may exceed this amount if, in its 
sole prerogative, it deems the reimbursement appropriate. Jewelry items will not be 
included except as required by special assignments. 
ARTICLE 22 
COLLEGE INCENTIVE PROGRAM 
24.1 The Village will compensate an Officer, who, with prior authorization 
from the Village, attends authorized job-related courses and maintains a C average, for 
the cost ofthe courses. 
ARTICLE 23 
REIMBURSEMENT OF TRAINING EXPENSES 
23.1 Whenever an employee covered by this Agreement who has attended and 
successfully completed a police training school on or after June 30, 1992, the expense of 
which was borne by the Employer, terminates employment and commences employment 
with any other municipal corporation or employer of county sheriff, such employer 
municipal corporation or employer county sheriff shall reimburse the Village of Green 
Island for such expenses, including salary, tuition, enrollment fees, books, and the cost of 
transportation to and from training school. The reimbursement shall be on a pro rata 
basis to be calculated by subtracting from the number of days in the three years following 
the date of the employee's graduation from police training school, the number of days 
between the date of the termination of employment with the Employer, and' multiplying 
the difference by the per term cost of such expenses by the number of days in the three 
years following the date of the employee's graduation, if such change in employment 
occurs within three years ofsuch employee's graduation from police training school. 
23.2	 The employer municipal corporation or employer county sheriff shall not 
be required to reimburse the Village of Green Island for that portion of 
such expenses which is reimbursable by the employee to the Village of 
Green Island as provided elsewhere under the terms of this A~eement. 
23.3 Any expenses not so reimbursed by a third party shall be reimbursed by 
the police officer. 
ARTICLE 24 
PROBATIONARY PERIOD 
Officers shall serve a probationary term of their first six (6) months of 
employment, during which they may be dismissed from employment with no reason 
required. 
ARTICLE 25 
LAW ENFORCEMENT LIABILITY POLICY 
The Comprehensive Law Enforcement Liability Policy will remain in 
force for the term of this contract but not thereafter. The limits of Liability are as 
follows: 
$1,000,000.00 each person 
$1,000,000.00 each occurrence 
ARTICLE 26 
NONDISCRIMINATION 
The Employer and the Union agree that the provisions of this Agreement 
shall be applied to all employees in the bargaining unit without discrimination as to age, 
sex, marital status, race, color, creed, national origin, or political affiliation, to the extent 
required by law. The Employer recognizes the right ofemployees to become members of 
a Union and agrees not to interfere with their rights to do so or to retain membership. 
The Union recognizes its responsibilities as bargaining agent and agrees to treat all 
employees in the bargaining unit without discrimination, interference, restraint or 
coerCIOn. 
ARTICLE 27 
ENTIRE AGREEMENT 
The parties acknowledge that during the negotiations which resulted in 
this Agreement, each had the unlimited right and opportunity to make demands and 
proposals with respect to such subject or matter not removed by law from the area of 
collective bargaining, and that the understandings and agreements arrived at by the 
parties after the exercise of that right and opportunity are set forth in this Agreement. 
Therefore, the Employer and the Union, for the duration of this Agreement, each 
voluntarily and unqualifiedly waives the right and each agrees that the other shall not be 
obliged to bargain collectively with respect to any subject or matter referred to or covered 
in this Agreement, or with respect to any subject or matter not specifically referred to or 
covered in this Agreement, even though such subjects or matters may not have been 
within the knowledge or contemplation of either or both of the parties at the time they 
negotiated or signed this Agreement. 
ARTICLE 28 
SAVINGS CLAUSE 
Should any Article, Section or portion thereof, of this Agreement be held 
unlawful and unenforceable by a Court or competent jurisdiction, such decision shall 
only apply to the specific Article, Section or portion thereof, directly specified in the 
decision. Upon the entry of judgment, the parties agree to negotiate a substitute for the 
invalidated portion ofthe Agreement. 
ARTICLE 29 
STATUTORY PROVISION 
IT IS UNDERSTOOD BY AND BETWEEN THE PARTIES THAT 
ANY PROVISION OF TIllS AGREEMENT REQUIRING LEGISLATIVE ACTION 
TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY 
PROVIDING THE ADDITIONAL FUNDS THEREFOR SHALL NOT BECOME 
EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN 
APPROVAL. 
ARTICLE 30 
DRUG TESTING PROCEDURE 
A. STATEMENT 
Recognizing that the increasing availability and use of illegal drugs is a 
matter of great concern: and having a responsibility to affmnatively address not only the 
potential threat of drug use to the integrity ofthe law enforcement function and the safety 
of the community, but to avoid possible future speculation about drug use that could 
unfairly destroy the high public respect and trust that the entire police department has 
earned; and being desirous of further encouraging increased professionalism within the 
department and setting a larger societal example, the parties agree to the following 
procedures to be followed when the Chief of Police orders an employee to submit to a 
mandatory random urine analysis for the basic chemical screening intended to detect the 
presence of .certain drugs, as herein below set forth, in an effort to assure and continue a 
drug free work force and work place to as to ensure that the employees of the department 
are able to think and react quickly and appropriately for the greater good ofthe Village of 
Green Island. 
B. URINE COLLECTION 
Urine shall be collected in a manner, which provides a high degree of 
security for the sample and freedom from adulteration, as well as privacy for the 
employee. An employee shall not be witnessed while submitting a sample, but 
administrative procedures and biologic testing of the sample may be conducted to prevent 
the submission of fraudulent samples. 
C. TESTING 
1. All samples shall be tested for amphetamines, barbiturates, 
cannabis, PCP, and cocaine by a licensed laboratory selected by the Village. 
2. The cost and expense of testing shall be fully absorbed by the 
Village without any cost or charge-back to the employee. 
3. The following standards shall be used: 
DRUG SCREENING TEST CONFIRMATION 
Cannabis 50 ng/ml Delta-THC 10Ong/ml GC-MS 
Cocaine 300 ng/ml Metabolite 500ng/ml GC-MS 
Amphetamine 300 ng/ml Amphetamine 500 ng/ml GC-MS 
Barbiturate 200 ng/ml Bro:biturate 500 ng/ml GC-MS 
PCP 25 ng/mlPCP 100 ng/ml GC-MS 
4. All samples testing positive on the basic urine analysis screening tests 
shall be confinned by gas chromatography/mass spectrophotometry (GC-MS). 
5. A split sample shall be preserved in all cases and, if a test result is 
confinned positive, the split sample shall be available for independent analysis at the 
option of the employee by a laboratory selected by the employee whose urine tested 
positive. The expense of such test shall be borne by the Village. 
6. All test results shall be treated with the same confidentiality as other 
employee medical records and shall not be released to any person other than the Chief of 
Police and the Village Board. 
7. Testing shall be conducted in the manner to ensure that the employee's 
legal drug use does not affect the test results. 
8. The employee shall have access to information on the testing procedure 
and methods. A copy of the test result shall be provided to the employee. 
D. CHEMICAL DEPENDENCY 
1. An employee whose urine tests positive for drugs as herein described shall 
be evaluated by a physician, counseled by a qualified drug counselor as may be 
appropriate and treated for rehabilitation if required, consistent with the Village's medical 
coverage. No employee will incur any costs except the normal deductibles appropriate 
under the medical plan. 
2. No employee shall be disciplined in any manner on the basis of a positive 
test without first having the opportunity to discontinue use either through personal choice 
or by treatment for chemical dependency if such treatment is necessary. Refusal to 
comply with either alternative may result in disciplinary action. 
3. No employee shall be deprived of emploYment, relieved of duty, or 
assigned to other than his normal duties without his consent on the basis of the initial 
screening test or the CM/MS Test. 
4. An employee undergoing evaluation and/or treatment shall receive his 
usual compensation and fringe benefits; all leave accumulations provided for in the 
agreement may be utilized for this purpose. 
5. Refusal to comply with a direct order to submit to a drug test shall be 
deemed insubordination and punishable as such. 
E. HOLD HARMLESS CLAUSE 
The Village shall be liable for any legal obligations and costs arising out 
of the application of this Article. 
F. CONFLICT WITH OTHER LAWS 
This Article is in no way intended to supersede or waive any employee's 
federal or state constitutional rights. 
G. The Village and the Council 82 shall promptly conduct Labor­
Management meetings and cooperatively develop a protocol for the conduct of drug 
testing as described above or as modified by mutual agreement in such Labor­
Management meetings. 
ARTICLE 31 
EFFECTIVE DATE AND TERM OF AGREEMENT 
(a) IT IS AGREED BY AND BETWEEN THE PARTIES THAT 
ANY PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION 
TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OR LAW OR BY 
PROVIDING THE ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME 
EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN 
APPROVAL. 
(b) This Agreement shall be final and binding when it is signed by the 
Mayor of the Village and the President of the Police Benevolent Association and 
approved by the Village Board of Trustees. 
(c) The terms and conditions of this Agreement shall remain in effect 
until such time as a new Agreement is agreed upon by both parties. 
The term ofthis Agreement shall be from June 1, 2007 through May 31, 2009. 
IN WITNESS WHEREOF, the parties have caused this Agreement to be 
signed in~names and on their behalf of their respective representatives this 18. j'I.... 
day of ,2007. 
THE VILLAGE OF GREEN 
ISLAND 
&Llo. [h. m<Du1J4 -1fJ CVr-­
NYS LAW ENFORCE~ 
;;;:;0~OUNCIL 82, /'. 
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